
  

 

  
 

    

 

Is Turnover Too Low? 
 

 

At JobMatch, we track the number of employment candidates we assess 
for our clients. It is a powerful economic indicator. Just three weeks ago, 
our blog page focused on the mixed nature of the job market, and we 
shared that our candidate processing was steady but suppressed. We 
continue to track lower hiring activity.  
  
Last week, the U.S. Department of Labor released the update for October. It 
shows a slowdown in hiring, fewer work hours, and a slightly higher 
unemployment rate. The Wall Street Journal shared an article that may 
indicate the end of the Great Resignation. Some employers are lamenting 
that turnover is too low.  
  
Low turnover is both a challenge and an opportunity. When turnover is low, 
career growth opportunities get restricted. Talented employees who seek a 
promotion or new challenges may disconnect when it doesn't materialize.  
To keep these talented employees, communicate your expectations for 
their future. Not doing so creates a vacuum for negative thoughts and 
feelings about the job and the company. 
  
If you need to hire talent, now may be the time to seek out headhunters and 
specialized recruiters. Extra effort is required to identify the outside talent 
and move them to the job-seeking mode. 
  
We can help you with assessment tools to improve succession and new 
job opportunity discussions. Our assessment and survey tools are world-
class and statistically sound. Our selection instruments are proven to 
avoid adverse impacts.  Contact us, share your concerns, and see how we 
can help you.  No charge, no obligation.  
 
 
 
 
  

 

 

  
 

    

 

https://jobmatchassessment.com/blog-2/
https://www.bls.gov/news.release/pdf/empsit.pdf
https://www.wsj.com/business/the-new-headache-for-bosses-employees-arent-quitting-edca96a3?st=u0agcejaymjwdao&reflink=desktopwebshare_permalink
mailto:KYoung@JobMatchAssessment.com?subject=How%20Can%20You%20Help%20Me?
https://jobmatchassessment.com/


One Assessment 

Thirteen Reporting Options 
 

 

Unlike other assessments, the PXT Select™ 
uses a single assessment you can rely upon 
for a host of reporting options.  This makes 
the assessment more valuable and 
affordable, since you pay only to score a 
person's results one time.  After that, our 
reporting system lets you access additional 
reports without charge.  
  

• Keep access to your data, without 
subscription cost. 

• No charge for additional job models. 
• No charge to compare a person to 

multiple jobs. 
• No charge for personal relationship 

reporting. 
• No charge for phone debriefs with a 

certified expert. 

  

NO BRAINER! 
  

 

 

 

   

    

 

   

    

 

Build and Keep a 
Collaborative Culture 

  

"One-and-done doesn't 
work.  Build the foundation 

for an ongoing learning 
journey at a low cost." 

 

  

 

 

 

Organizational culture faces unpredictable and 
constantly evolving challenges. You know your 

organization needs to actively shape a culture that 
supports morale, recovery, and continued 

success. It might seem impossible to know where 
or how to begin— we can help. 

 

 

   

PXT Select Report Options  

Download 
Brochure  

https://inboxguru.s3.amazonaws.com/001-0a05dcb2-e3bf-406e-8b69-ef962e4a5785/200310%20PXTSelect_Brochure_13_Reports.pdf
https://inboxguru.s3.amazonaws.com/001-0a05dcb2-e3bf-406e-8b69-ef962e4a5785/DiSC%20catalyst%20brochure.pdf
https://inboxguru.s3.amazonaws.com/001-0a05dcb2-e3bf-406e-8b69-ef962e4a5785/200310%20PXTSelect_Brochure_13_Reports.pdf
https://inboxguru.s3.amazonaws.com/001-0a05dcb2-e3bf-406e-8b69-ef962e4a5785/200310%20PXTSelect_Brochure_13_Reports.pdf
https://inboxguru.s3.amazonaws.com/001-0a05dcb2-e3bf-406e-8b69-ef962e4a5785/DiSC%20catalyst%20brochure.pdf
https://inboxguru.s3.amazonaws.com/001-0a05dcb2-e3bf-406e-8b69-ef962e4a5785/DiSC%20catalyst%20brochure.pdf
https://inboxguru.s3.amazonaws.com/001-0a05dcb2-e3bf-406e-8b69-ef962e4a5785/DiSC%20catalyst%20brochure.pdf


    

 

  
  

 

  
 

    

 

 

https://www.everythingdisc.com/

